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SECT ON_A

Answerany4 questions. Each question caries % mark.

1. Deilne lrrman resource management.

'. Wh"r do jo- T-d" b' sa " rio )

3 What s manpowerpLanning ?

4 whai is HB plainino ? \4rY,-2)

SECT ON B

Answeranyfourquestions. Each question carries l mark.

5 Slare ihe proc€ss ofJob analys s.

6 Whal lslob specilicatioi ?

7 Whal s traln ng environmenl ?

I Whal arethe mitations of perlomance appraisal ?

9. Whal s iob analyss ?

10. Stalelhe process ol selecton ? (4,1=4)
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SECT ON C

Answeranysix queslions. Each question carr es 3 marks

r1. Explair the proced! re ior G iievance redressa

12. Whaia.ethe essenua s 01a good d scp ne sysiem ?

13 Whar s training ? Whatarelhe dllerentlypes oltraln ng ?

1 4. Whal are the linr lalion s ol pe.tormance appraisa ?

l5 D tlercnliale b/w rectultrnentand selection

r6. Whatare lhe objectves oi HRI\,4 ?

I/.who.dr .n6.r"ro| df6. i o4rqa ).5 en

18. Exp a n lhe melhods oiiob ana ys s (5x3=18)

SECTION- D

Answer any rwo quesl ons Each qleslion catries eig ht marks

l9 Explainthe sources ol recru trnenl.

20 Whatdo you mean by pertorrnance appraisal? Expla n the rnethods of
performanc€ aPPraisal

21 Explain rhedlllerenttypesof wagesystemswilh advantages and
clisadvantaqes (2:8=16)


