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SECTION -A
4 rsser allqu6!nonc Eacho_pstocra asIi-arl

I Datnar u1d- roso -ema-agonpnl

2. Whaldo you mean by nducllon?

3 whatispane lnlewiew?

4. What s SefstvtyTra nlnq ? l4ry,=2)

S-CT O\ ' B

Answeranylour questions. Each queslion carrresl mark.

6. Exp ain d iferenl lntemal sou rces of recruilment

7. Whal is HRD ?

I Deline Gievance.

L Whatis HRp anning ?

10. What are lhe Jaclors nl uenc nq a good wage system ? (ax1=a)
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5ECrtON C

Answerany sixquesrions. Eachquestion carries 3 marks

1 1 . Explaln the process of job ana ysis.

12. Disting!lsh berween Fecr!trmenl and setection.

13. Whal is \4anpower ptanntng ?

14 Explain the need torrraining.

r5.-Give a nole on tlaining env rofmenr.

16. Whal are the characterislics ofa good recruttnenl po icy ?

17. Expla n lhe obiectives ancl imporlance ot H B p.

1 8. What are the lim rations ol performance appraisat ? (6:3=t B)

SECTION D

Answerany tw6 questions. Each quesiton carrles eightmarks.

1 9. Exp ain ihe d fierent merhods of perJorrlranc€ appraisat

20. Whal do yor mean by recruitmeni and aiso exp ain the diiferenl sourc_6s of recru tment.

21. Det ne d sciptine. Whar are ihe essentia s ol a good disciptine sysiem ? (2x8=16)


