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SECTION . A

Answerihe Four queslions. Each queslion caffies % mark. @xy2=21

1. Whar is E Recrui.menl"

2. What is l.duction?

3. W'ar " lhe 1^Fa irqo'(AlZrV
4. Whar is JIT?

SECTION - B

Answer any Four queslions. Each quesllon caries 1 r.ark. (ax1=a)

5. Dlslinguish Trainlng & Development?

6. Whal is Discip ine?

7. Whal is Job Analysis?

8- Whal ls Pedorr.ance Evalualion?

9. Define HRI\/.

10, What s Compensaton plann ng?
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SECTION.C

Answer any Six queslions. Each queslion canies 3 marks. (6x3=18)

1 1 . Whal are the objectives ot T€ining?

12. Distinguish b6i/veen Personal management & HRIII?

13. Slale lhe need otJob evalualion?

14. Whal is th6lmporlance of Perfomance Appraisal?

15. Explain lhe Evolulion of HRI\,{.

16. Differcnllate betwesn Job Specilicalion &Job Descriplion.

17, Whal arelhe challenges ol successlulHR Planning?

18. Whal arc lhe factors affecling RecruiBnont?

SECTION . D

Answer any Triro queslions. Each question carries 8 marks. (2r8=t6)

19. Whal is Selection & explain the process ol Seleclion?

20. Whal arc the diflerent techniques ol Pedormance Appraisal?

21. Explain lhe process and techniques of Job analysis.


