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CORE COURSE IN COMMERCE
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(2014 Admn. Onwards)

Answerall Each cairies Y, marks.

1 What sJob descrplon ?

2. Whalisco eclve bargaining ?

3 Whal s D sm ssal?

4 Whal is Tirnewaae syslem ?

PAFT B

Answeranyfour queslions. Each carr esone mark

5 DeiineHBplann nq.

6 State twosolrces ofexierna recrutment.

8. Whai do you mean byRemedialTlain ng ?

9. What s Coniidential Bepod ?

10. Whal ls Discipline ?
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PAFT- C

Answerany six. Each cariesthreemarks.

11. When do grievances arise ?

12. Whal arethe advantages of incentive plans ?

13. ExpLain lhescopeotHRD.

14. Brielly describe various lypes oflralnlng.

1 s. Explain the steps in selection process.

16. Discusslheprocessof HRplanning.

17. ExpLain lhe uses ofjob ana ys s.

18. ExpLainthe role ofHF Manager.

T I llll

(6:3=18)

PABT_D

Answeranytwo. Each carr eseighl marks.

'19. Discusslhe problerns ol lrade unions in ndia.

20 Explain lhe iaclors affecting waqes.

21. Explaln the uses and limitalions ot periormance applaisal. (2x8-16)


