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PART — A

Answer all questions. Each carries 2 mark.

1. In HRM manpower is considered as

2. What is placement ?

3. Define merit rating.

4. What is craft training ? (4xV2=2)

PART - B

Answer any four questions. Each carries one mark.
What do you mean by human resource management ?
. Give two examples for fringe benefits.
. Write a note on the concept ‘human resource development.

5.
5]
B
8. Give any two advantages of apprenticeship training.
9. What is job analysis 7

0.

1

-

What is organizational discipline ? (4x1=4)

: PART - C

Answer any six questions (not exceeding one page). Each carries three marks.

11. Explain the similarities between human resource management and personnel
management.

12. Define HRM. Explain its functions.
P.T.O.
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13,
14,
15,
16.
17.

18:

Briefly discuss the factors influencing job design.

What is recruitment ? What are the external sources of recruitment ?

Explain the process of performance appra’rsal.-

What is on the job training ? Explain its merits.

Define human resource development. Explain its scope.

Discuss the causes of employee absenteeism. (6x3=18)

PART-D

Answer any two questions. Each carries eight marks.

19.
20.
g

Briefly explain the role of a Human Resource Manager.

Define job evaluation. What are the different methods of job evaluation ?
Write a note on .

a) Lay off

b) Retrenchment

c) Lockout. (2%x8=16)



