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SECTION-A *

e

Answer any five questions. Each questfoﬂféa;ri%s three marks. (5%3=15)
1. Write a short note on Str&t’égicﬂt{fﬁgn He&;umeﬁhﬂanagement.

2. Why Career management isj‘mp;;ﬂa\n} '?m A~

3. State any five objectives of Fndustr;gl Relations.
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4. Briefly explain operatiogalﬁt‘acticaf and str-‘ategfc HRIS systems
L.

5. 'Mentoringisa parlnershlp where an expenencéd individual, the mentor, guides
and supports the pe,FSGnal or professmnal grawth of a Iesaexpenenced person,
the mentee.’ Do you agrea R 728K

P i N .
Pl e A

6. What do you mean by knawledgé' resﬂ_l.lirlcf\éé_:_.';?j-"

s

SECTION - B
Answer any three questions. Each question carries five marks. (3x5=15)
7. Explain the drivers of employee engagement in a business organisation. )

8. Analyse the role and relevance of trade unions in the contempaorary world.

9. Explain major objectives of Human Resource Development.
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10.

11;

Answer any three questions. Each question carries ten marks.

12.

13.

14.

15:

16.

Compare and contrast domestic and international Human Resource
Management.

Examine the significance of an effective employee grievance redressal
mechanism in maintaining healthy industrial relations.

SECTION -C

-

Discuss the characteristics and Scope of Strategu: Human Resource
Management {SHHM) _: <

How does effective Iralnmg/contrlbute to emplcyee performance and overall
business success 7 Explam F ™

-

"

Discuss the role of legis! mn negctlatron gmd conflict resolution strategies
in preventing and addre&’émg Industr|aicdq|§putes

Analyse the conceptof Qual@’ﬁfvi( kLife {@WL ) and its impact on employee
satisfaction and Grgamzatmnal pro ctwrty"

Critically examine the. SCQBQDI‘ %ﬁ]a@esource Management (HRM) in
modern organizations. « £
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(3x10=30)



