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Third Semester M_S.W. Degree (8e9./Sup.) Examinaiion, Dec. 20t5
(2014 Admn.)

Speciatisafion _ 3
Optional (c) : HUMAN RESOURCE MANAGEI4ENT (HRM)

MSW 3C11 : Human Resource lnformatjon System

PART- I

Answeranyfour questions. Each question cafiies two marks.
Write short noles on.

1. TPS

2 DSS

3. lniernetin HRtS

4. H RIS expeclalions

5. Human Besource

6. Pre impremenraiion.

PAFT II

Answeranytourqresrions in tess aran 2OO words. Each qlrestion caftiesfourmarks

7 Define a Hlman Fesource inlomarjon system and explatn irs retevance tn
organization s manaqemeni.

L Subsiantiate the srraiegicadvantages oi HRIS.

L Cr'lically evatuare the system approach and its retevafce if Organtzatjon.

10. Write a shorl essay on the cosr benefir va ue analys'". 
or.
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1-. WF at b business process 
'e 

elgrneelng ?

12. Lisl outlhe role and benelits ol HBIS in an organizalion.

1 3. Dei ne EIS ano e)(pla;r _ow il car help in or Saniza ional managemenl. l4x4=16)

PART_III

Answer any two queslons in less lhan 800 wo.ds. Each question canies eight

14. Wdle a detailed accountonthe scop€ and applicalion olcomputeF in lhe HRIS-

15. DefineHR|S lile cycle and explain ihe H R responsibiliti€s ineach slage.

16. Crlicallyevaluatethe implemenialions of HRIS in large and small organizalions
engaged insocialwork. (2x8=16)


