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Third Semester M.S.W. oeqree (Reg./Sup.) Examination, December 2015
(2014 Admn.)

SPecialisation 3
Optional (C) _ HUMAN BESOURCE MANAGEMENT (HBM)

MSW 3 C.12 : lndustrial Relations and Labour Welfare

PABT I

Answe. any four questions Each quesl ons carry two marks.

Wriie shorl notes on :

3 Labour moveme nls in nda

4. G rievance handling

5. Soca Secu ty n lnduslries

6. lndian Labour Force. (ax2=8)

PART- II

Answer any fou r quest ons n ess lhan 200 words. Eaclt quesiion carries

7. Crt ca y an alyse ihe emerging trends I lnd lst. al relalions

8. Whal s abo!rwelfare ? analyselhe obiectives and prlnciplesin detail.

9. Dellne lnd!str a counselling and explain lhe prccess in detail.

10 Analysethe intuence oi WTO on lndian LabourForce
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11. whatare the slatutoryand non _sla1ulory machineryiorprevenlion and senlemenl

12. Explain thecalses olindustrial ndiscip ine.

13- Whatdoyo! mean by worke rs parl cipal on in managernenl ? Explain its efiecls
(4x4=16)

PAFT- III

Answer any two q ueslions in essthan800words Each quest on carries

14. Lisi oul the problems related lo job salislaclion n ndian conlexl and propose

remedial p.ogrammes ior lhem.

15. Deline LR mechanisms and explain theiypes ol bargaining as an efieclive loolin

16. "lndusl.ia Belatiofs and LaboLr r wejiare can be made eiiect ve th rough the

practice ol socialwork methocls. c.lica ly evaluale this stateme.l with you r

argumefis. (2:8=16)


