
I I tfl
Reg. No.

lt ! I r

014ljJ5lj 
Kl9P r1s2

lll Semester M.S.W Degree (CBSS-Res./Suppl.lmp.)
Examination. October - 2019
(2014 Admission Onwards)

Specialization - 3
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l\,lSW3Cl2 - !NDUSTRIAL RELATIONS AND LABOUR WELFARE

Time : 3 Houls [/ax. Marks : 40

PART. I

Answerany Four questons. Each question carriesTwo marks. (4x2=8)

Write Shorl noies on:

1. RConcepl

2. Evolulionary Theory

3. lnduslrial Conflicl

4. WTO

6. f,led dllo-

PABT- II

Answerany Four questions in less ihan 200words. Each queslon carries
Four marks. (4xa:16)

7. Brleily slate lhe impacis of inlernaiional abour oruanizations.

8. Elucidaie lhe statutory and non'statulory wefare provisions in lndia.

L Discuss the biparrile approach ln lB.

10. Whal is collecive bargain ng? And whal are the maior advantages and
disadvantages?
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1 1 . Explain the varlous occupaiional hazards-

12. BrieJlyexp ain parlicipative manaqemenl schemes in lndia.

1 3, Write a short essay on Labour movements in lndia.

PART- III

Answer any Two queslions in ess than 800 wo rds. Each queslion carries
Eighl marks. (2x8=15)

14. Briefly explain lhe irnpacis of LPG on lndian lnduslrial relatlons wilh
suilable lusvations.

15. Critica y anayse lhe role oJ govemmenl, Tlade unions and Ernployees
in developing harmonious relationship in induslries.

16. Wriie in.l.,otail the.lifierenl mechanisms ol induslrial relalions-


