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Answer all the questions. Eﬂ,quest:nn_carneﬂ mark.
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What do you mean by Human ﬁsﬂu rca'ﬁ;magement 2

What do you mean by job Sﬂeﬂf'Cé%n 2 *.ﬂ_

What do you mean by job ro
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What do you mean by Em ecutg evelopm
Define the term Deﬁ i0 Vu?hat are the, reasnn Aor demotion ?

In which mrcums*tgnces ﬁece [ate sy’stem/ga /E l ? (6x1=6)
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Answer any six questions. Each question carries 2 marks.
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Erieﬂfdiscuss about the functions of HRM.
What are the benefits of HR planning ?
Write short notes on Job analysis.

Explain any two methods of job evaluation.

Explain the objectives of human resource management.
P.T.O.
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12. What are the elements of an effective induction program ?
13. What are the different types of promotion ?

14. What are the major causes of labour turnover ? (6x2=12)

SECTION -C
Answer any four questions. Each question carries 3 marks.

15. Explain the roles and respo?ﬂnesnjan -HR manager.
at

16. What is job descnptlﬂ its contem‘% /i’
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17. Justify “Recruitment is pDSITIﬁE’EHd@E @nw a negative process”.

18. Define training and dev %‘*Explainwg&_m sthods of training.

19. Discuss the advantages and pr@ems ofdinking compensation with performance.
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20. What are the important causé;c\ﬁ anteen_’_
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21. Define manpowerprr;%fg E?pialn the various f\p volved in manpower
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planning. P
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22. Define recruitment.” What ag arious ternal sources of

recruitment ? Discuss with thehepif‘@.mp es

23. Define compensation. What are various elements of compensation ? Briefly,
discuss the factors affecting compensation policy of an organization.

24. What do you mean by grievances 7 Discuss various causes of Grievances in
the organizations. Explain the process of Grievance handling with the help of
suitable illustrations. (2x5=10)




